Josai Executive Program for Women’ s Empowerment and Leadership (JEWEL)

B<ZEDNT=HD
[ R H mﬂl&‘

> allliosh
BNV E AMB R
707 A

FREANFAERZEHAEREANEL T SIIEWEL «J1F, REIZBIOLDHD
B 1DV —0217XFEE BWELEBHETDT S LTY,

FENMHERBE _MORAFREELTHRELEZRTE, 2 AMOBBHGEENDDHE
EOLNTVEY, COLIGH, SEIFHFICHAEZES 0004 U EAEHRLTEY,
ELORERMTIBSNTODRET, UTDO3DZTHICHHEEERELET,

O E~KEDEF. b, EHRIZDOLNTOEE
@ BHhCH T HE< X R T DOIEFHRTHL. Xk
O KEDBATHED. b ELLEDRE, T

EPREABAKXRZL, BN E KA=ZEE0EFEIEMAL, AL UKTO—NILE
ANEBRETE>TEEL, TV I LI, FORTE>TERE, BAROKZFIZSINT
EERNBEWAD M IHTRE, FEICBITILEREM R E LI L > TERBLTE:

FINT—%FMNLIZRRIZE>THY, SHRIELTOBERLEDODRTY T 7Y%
TELTWEET,

XKIDTOYSLDEEKRSL JEWEL (X, ROEXDEXFENMSESITNET,
Josai Executive Program for Women’s Empowerment and Leadership
WOETHEREEHTDEER "Jewel DESITEENANEEYERE ST
T—I54 7R MERELTNEET,

PHEEXME ; WARRKE XPRER7FIZAN—2arER

BHERME ; FREAMBEXE ERRPHUEREEV5— (ICPAS)
KETRZEASR (PE)

o —-aFHER HBEERKE)
THEAMERE2—UEEXF)

¥AltA ; KETBRA. KEEIXFE (PED




Josai Executive Program for Women’ s Empowerment and Leadership (JEWEL)

(7075 LD BREBETRE]

SUE(CTO-NUED EHTHIBDHERULTIVS R ET,
EIRAPEDEEDXLBEZEESCECLD,
FETOEIRATF I AEM R LTIVELEEET,

ATOUS LI, [ 155, EGETHLSMVELHET .
B<EMPRENSHRILLDDHHBEKDT -3/ JICERB L. SV LD A EXERLET,
BiE, EindVEEAY. SEBTO-NIVEERZELVHE - KETHBPHEETELETOT,
P EICEKNHEAICBFCHEERTNETY,

Qv )77v7 . PEITOL YR AREAEEZTL\S
KENHFPERBRBFEORFTEEL., PEREFOULORFBRER SN TEET , FIBUF
EREPHEMERGEEDRY M)Vt HRELTEERTY , SEBMMBHEEITIKE.
PERFETEOP TLRICREMERN RAINTNET,

O @<t |RTOxy bI—DEEELA
MEKZHERE ITT DT, FKELWWEBDIREFE® B EE 2D X M EBEHEVDBELTEMTY,
ZHEDEESANSHILTIHEAMLRCHNT, VDR ERE LN LEENTHTEICLD.
FO-NIVBEETIHEKICEDEFRA—2aV et (BN EIENTEET,

EPEI(J]‘L"CF?%E&L‘D?J"CB?QI?&'CT THEDRRI. #BF - XLEFSELLOTHEEEMETS
CETTH, MDBCERISLEEDHDIPTVERERELET . BEERHEL, Chh o P ETHISEHRE
LTHEVWERSTISAICE. COBFMETOYSLIKERWELTET,

Q@ KETHEUVELELEWNEZTVD X
SMEICEETCOMEERALEZ. BARERXKENMME T IZEELET ., COFHEEZENFIC. TE2&
PEEMDEWMTRKETREVE UM ER AL, KEXZER (EBEP FIZAM—Y3Y) TOEBZED
MEETIREBLET, FRNARICOVTH A LIEREBICELRIREL TOT I LEB TVET,

TOT5LEXA%. BN L HE]
JIVA— T EHER . KEAMER TS

FRFLNORMEDAM B HICHEANTELHARFEHAERKZL., BRAEPERICTEETS
L) A -EHRICEVH L TEELE, e, AMBROHWOBEIVTIY, VIVI-HRLBEDREE
BHLFTETHD, REMTIZ-DEBHEERLTCETVET,

FHC, 1999 (CRARRULET YTV — - M EBMERTICH VTR, F8 - KEFR COBE IEPERNNTO
BRRERREBUT. BRABEBEHELTETNET,

IR imn)
~EEHI~ [ — KRB TIT K EH R RTHEENE J N0
TS —BRERMEIE Ok ERFEES)
I —FREREOELR: - - - EHTIFTHY. ZHEOHER ==
I —FHERADRE - ERELH, VUK IYL, BES. : ==
EGAREE. CERE.
V— g IE - R - - BA LRSS EH D HEEH
BLE b B S (Z BB R )

IR R — LR — VBB AN,



http://www.jiu.ac.jp/igws/rim.html

Josai Executive Program for Women’ s Empowerment and Leadership (JEWEL)

(7075 L02HBE]

hE - KETHS BREICHIESZRMBHEN EKTT,
HATORR - FRTHEELoDDITEL.

EEPEXEPE IR ABIFREERVET,

ATOTS LI, hE- KEICHITH5BREOFEMPHEE. BARCH TS ERPHEI B . FRIHE1ET
BRESNTWET, KEGHEBOBRER., GWAIRE—MFALTOSA3H (K)~5A7H (A)tBHET,
FEARCHTZER-FRPHEL LEBC, XBEFEMOEVRR IR AT F vV IATITRNET,

[(BHEBBETOUSLAE(FRE)]

ATY7 HERE (FE) BEBAT (F5E)
1.EBRIE (ER) FROGEANHAKE
KEFETFV/IR
2012548 7H(L) BAUIVT—Y3y (REHBFREARX)
n 14H(L) WEFEEPEERE
n  21HA(L) W ECEATERES
<3EM> ThE#R] THEOEERERE|IIPEBAHAREE]
: rpEE Y2 2EHO-NNUE—Yav ) ThEE L i
| DEUNEVYIL: T&-4:10) B
MEt ERENORH R BEARLENT D31 IRHEE]
T4 HPBCEETRITANAE-T—DFF BRE
XEAEBFEKZOEEHEZEUH. YADIZOM,
BLVEE CRETIHE - KENIFAN-MILDEE.

2 HHE (KE) hE-KEH
2012458 3H(K) BFPELEOHEEH] KEBET K
~58 78(A) RET AT ESREICLBLDFr—: RET BT

<sEm> rhEICBIT3 &M AMERICONTY RETHELEER
B(HE- KEHOL IR AEE] ftt
Hih T HEREED-F-t0BHKE., R XA
B[ EOFEF - &F]
MpECHFZEE L (B KEETKE)
[THREERBEFXEI (Y RBETKE)
KEICHITPEERE. Vvl TE I A—50EE
HEBEIRICOVWTOESS . KESRFRHD, it
B[HPEXECH TRV EI—F U]
RETHEAT, Rihhk, KETIRLGESS. it
3ERBHE (R RRBICEDTED., FUORREEEDNS. FRGEANHAKE
KEHETFV VIR
201285/ 19A(1) M RFED (EREHBFHRER)

<1HME>

BERERR. UIR—MRH B TIEET




Josai Executive Program for Women’ s Empowerment and Leadership (JEWEL)

[(KECHTEFETOTIL]

KEBIKFTOREL, KETBAFEAR.
KETEHERITIEIRA-U—-IVEDZEF, - --
FRECRROEZELWVATELTIINRBEFETT,

<FAINTVS. XE>

FECHRZULVRKERIFRERILBOFOLETTHI, HREFEE3,0001 LLEEH LTINS, BEL2ED
FHENEWIUZ0—2TY, KEZFRMFAREX TOMERPYREFLELERRELICINA.
RIARIKEYIMIIPN-IBEDF LLE IR ARRADNHONET

—7 . BEMICEARELEADINEICRS, REGEDHBHEICTHAEFBLBELRAMITIVTTY,

<XKE x BT x &t x J0-Ub, EWVRUD>

WAEXZE - HARERKZEREEDBERIIR REFTREM(CH4DNHEHE ~ KEETKZE,
KENEFEFR. KEBFERF. KERKFEBRFAR~ CAMRRLBEEITEOTVET,

SHEE. FCMBATATS L(BL) PEARFELF IOV L (E L) TEREGF MR ANTEON TS,
KEBETKZCT, PEXIEPEIRAFICEATIBREZ (T TVEILEET,

FEREE T XFAICETEEE N K PEICESHRT N ERESNTHED. B TOYR— MAHE
LomNESTVEY . IXEMICEVTE ., XRHEPHEFEENHTHD, BICRXETHHNOBERESL
f13oTHD, FREXBERNME—) = b=y TEENTNET,
TIT, KEHHATARMBFICIE, ZERMBENOLIOTFr—2R (TN, KETEEL LS XMEREEZED
BRE®, B RFBALBEERE, Rt ot iz Z O SHADKMEFE, FE~KE(C
LohNEREROLAZ L TIINEAEFEEL, THEZRELET

FETIIADKE
® ® O XEIE T K% (Dalian University of Technology ) @ @ @

1949F LRI SNz ERILM AR —OKRET, KECHETIFEXBELEERERKFE, BETRFEH
RIHCEEFEDT . K. BF. PX. S XBEOXRRZMEHERS. $9254000 AOZ2EEHLTNET,
BE-BEANLOBEENEL BROKRZEDZFNEAT, BAFHBLRELTVET,

<BEFH>
WER. TEAYR, LTH. BT HRIEER,
UIIOIP TR, T AKFIER, BRI,
B TIES0E, MM TIEFRR, A RREE,
REEMER, BEL TR, UL ISR,
NEBERE. CRAMER, ERTRCAETHR,
BHER. BE

<BAXROBER>
WHEKE, RIEKZE, BEKRE, RERAF.
RRIEXRZ. RREHRKFE. HFEXKF.
BRMBAXZ, LEXRZE. EAMTILKRE,
REARKZ, BARTKRE

- =
an
"=
LI ]
-

SR
"n
g
o

- a4 322
MAA2daa222




Josai Executive Program for Women’ s Empowerment and Leadership (JEWEL)

[(KETHTIOVSLAE]

‘R XJR DBk, RAaNBHHETT,

<ERE=XFTOEZPHBHCOLIFr—, FEMBER>
<H|W=1FHAH. AERRDERHFBEDI—ILFI-D>
<TFR=EKXEFEOBBMEPERSBEDRYII-FIT>

HE-KETE, KETBACOXMEHFRBEICLIZLITFr—r, L) -H-NEETIHRMEXE
SR -REL FELE IR ANRGARBRERSEH(C, BUFRE B PR R EFEELORRERDTT .
FEREETKRETE, PE~KEOXL - #EF - B R, KEOHIE HEBREFV. TOREMRIC
HEREL. SRICENMEIFEWMICANLNL, MIGPEIRADITAFER TNEET,

B(C SNERBEEERNGEMZES<HETIREDLICERICANSTH ., BEHHDEITEVET,

Hig BHEIE (F5E) HERAR(FE)
9:35 ; RRHEHZBHH HAMEEITEICTRKEA
201285 A3H(K)
11:50 ; KEZ|ZF FTEHERRERNIBES
/i ; KEBEH AT "SR )
5848(%) RETERTF REEAVIVT—Yay
BRE ; KEMBAT ZEHHBEOLDFv—
Fi% ; BRE. B THREBCDBRS (15RFRE)
TN - —5EHBIRM AR, 2RV bI—F0Y
B ; P EOMEK K TEZE I EDEH S
4RI KEEI RS FEOMPEICHTZEE L INRBRZEOEIM L fih
5A5H(1) EZQIMEOKREBFEIT KEICH(TEEE I
RE , KEBE hEOF B KR
Fi& ; KEMA BEE. yavEUI bt — hiGhEBEERRRS
FE., BAR, BRERCLIEERRDENE
B KEDHEFRICEHTIMES
/i1 ; KEMHA RED S BMHEER
5A86H(H) EETOEEHKKX. IBOVYTPAEH(TE), BARAH(TEH),
BRE ; PHITPDRE~KED“BE"HHE# (TE) . th
RKEDFHFEIUTHE
Fi& ; KEMA 2iBILI5. BEHEER.
B KEMRFLESRBEEDEBERE
481 ; EHETEEABE
5A7H(A)
13:00 ; KEHH BHAMEEITEICTREA
16:55 ; RKHZEBEIEH BIERNFRTLE,




Josai Executive Program for Women’ s Empowerment and Leadership (JEWEL)

[(KE EfiHEH]

K&, HREZMOBEFREELCERUVEAEDH T, HREEN3,0003 LLEFEHLTSMHIETY,
BERFERHICAEL, Eﬁﬁiﬁli.%-DD?(G&(~ B R7 ITEREZORLEHELT, BERZBEEFID
(CEFLENVRBLTESLL, B S, blddL R - EBICHCHIZEL T, KBICHITFEIRANDEDIEE L

BFTLET, itﬁﬁi-ikﬁ‘]?&ﬁ%b‘bﬁﬂi EeFEISHEANS BAFETOEYR A1 —Yay
DHERICEBENTNET,

< KRB

OOOKEMEKRIFHOOO®

FrfEHh ; EEL
MmO ; $58675 A (20104F)
SiE  BEFRENHTVA-VRIE(EFEHKIR105C)

CoOEFHK - EX X000

MOTTEZERMHELTEME. FOREBEEIT XD, £F

TEBENFEZLTVERESREE. VI D17, BPO

(Eﬁ*z-jutz- POrI=909) Iryvay, PABE,
H—EAEERBENREANTT,

BER. UTOLOLBRTENEATHED., PERILED

LEOELTOSHRZRF - EXEREBNIRAFNTOET,

20095 ~ TREREN)N MOREEEE,
XERLAILOTOITD
KA T EREERUARSA VERSETE,
2011~ KE—FE REKRERE.
HAE-NIEVEOEREI04FON
3~ AR THRIENS T E,

00O 5L ICRALOELVERT OO e

RKEDANVEL. BBDICKEEL. BLPNADBEIDNEN
ELONTVET, BRIV FOKRF G PIb i RDESEIEN,
REICEZERESNTH). Rii- ZEERTEET LMK

DEIDHEVEDIRHELT, FH SN TET,

I KEBRI7YYIV8BIEERRME. (1989F~)
MOEICBVTEARBEENEEDT7YVAVERT,

HRPOTryavEEPRFEEBRENANS.
KERBDI7yIaVER LR TEL LB THLLVKET
FRESNBIEND., [T7YYaVDKE |EFFEN TS,

I KEETIENER 11993455851
XhEYOERADOETFINERFK,
MKER, PETEHERLEEADERENVDNTNSH,
COFRICE2ENET I EB TR ENEFS WS,



http://ja.wikipedia.org/wiki/%E3%83%95%E3%82%A1%E3%82%A4%E3%83%AB:Dalian_Montage.png
http://ja.wikipedia.org/wiki/%E3%83%95%E3%82%A1%E3%82%A4%E3%83%AB:Dalian_large_Shopping_Mall_2005.jpg

Josai Executive Program for Women’ s Empowerment and Leadership (JEWEL)

(378 DE R3]

SEBEMITRPBEIOTSL,
WHEICENBTO0-1Nb-2ybI—T,

WA KRE - HAEEKPERERZLUE, R RCEZZEV TS HANHABHEBEE ELRPEM R PESE
TOUS LB, RIRBEHELGEERBELTCETCVET, A, BFERT18,E81#2 (20115125 RE) HD.
P THEREEDEDNIIEHISE,. S HETICEEBAMPHAERREHRICHULTETVET,

<BEePE. KEEOREHI>

WAXZ - WARRKEIPEEDZRICHEANTS), £HRCHITE810EN REREDIS, 3380
PEOXRFE-BEHETYT, FETRILTDPRZE, LR, GM . Ef. FEGEORFPHUBFHECIRELT
WETH FCRKEED B fRIGRC BAFTREM(CHI420BBEHBEPHBHC U TOLIBHR ALK
EHTNET,

[BhESEELRENAT—F]
FREANFEAKRZL KEETRZ KENEFERF RIAKRFOPEBRFEEEL TR LREBERFR.
2010458288 . HE- KEBE T XKFTREEHHETIOVILHARX ANFRESNELE.

[(KETRUEAMETRELEDHRE]
BARLRAZRICRELSEENTTORETCENT, BUAAMOBEHNRH THILZIT.
WEERKEREAREFZEIAMBERAR AT IO RE - HAERELEAM BT RESE 1 ZRKZLELE,
REFCHVCRBELEI0RDFECRZEE 5 X MFERABELCEECERETHABELEIRT SE
WWDEOT. RBHARZER#LFEICSNT, EBSNBZTOYILELEITVET,

TOU5 LEEET M EDERHEKRFR
OOOEKRE7FIZAN—-23V000

20025 EFESBEOA A CHEVEOERAOER T B MICH Y LETEER? FSZ2A -3V ).
BB RXFREMABTREREEIR UL FHLLEBROEFBHULGRERTT, EFEREOHMAEENRD
—BUENF1SLERZATED. JO- NI ET)-H—o9TE5ENB A M EBT R UL TETVET,
20114 ADDIT, EETELENENBIEEBEIAI-XTOTI LILEESNTHN.

HE-BABESHL CHERAMBNTEET,

O EFIBXFREARKZHREDE
* EYRARD - BEFPIRKF R
MRELLEEE (DHARKER.
WA OFRERATVET,
* ERMCEL5 2 OEMHARHE
BRI ERTHR ERERE

EFf R TENME S BBEAHN B (COEET,

QX v )AL HEALRDLGEREY
REGEHOOILEHBIF vV SATH APLACEF,
HEANCERELZAFISLHENDITVET  BRMBFUEET2ES LUV
BFERLE2AOZE, JO-NNUCEELEVEADEHDORFEFETT .

XE*%H(;*#H{—L\&_ 9"15':'%_&(753“0

SEBRTHE S BB ~ - =
I 227

@ H M ER BB ELHRIE | RITIEE
BERTEMEEHE, BRENIRIDMEICLIBE, 1] Rl 1

6


http://www.josai.jp/access/index.html

Josai Executive Program for Women’ s Empowerment and Leadership (JEWEL)

[ZREH]

BHEEARE ; 201284878(X)~5A198(1)
* KE(CTORBHELIRIL. 5A3B(K)~5A78H(A)

BESER ;. hECEAOOBRE(XEINS (£TOXRE -BE-BEEEHTT)
* NEFEOHFLILFELETET,
(FHICLHOTREMNVZHBIMEEEHNET)
* COTOTSLICIIAE, RZRERELHBSMVELET,
HoMUHT T EZSLY,

BEEA% ; 154
* £EIEERAELETH, BRERBEESERERSETVERIGENHNFET,

mHHEER ; 243, 000 M * PHE - RITREDEET
* RITHEE - EiE. X EHITBEARE
* PHEIRTTIZ4/2EDFT EDEUEFRDHIIIET , COLETOZFE
BMULTHENFEN, TREBBINVENEERICERERLTIZSL,

IHH ERAAR RE
HEE 70,000 /M RATOEM-FRUAUBMERE. BRREF

HhE-KECHTH (G HER. BR2EH
THEEME . hE- KEICEHIIENES

wRiITRE 173,000 [ MZEEE (FIRAMESt=8XME)
FHEICEINZ IR TOIE - X EE—
BAE (RTI=334T5HKEVIVFIA)
BEEG (B R40, RE3ME, ¥ B4[E)

EEEFHY ; 201283818(K)

BSMEEEHREX ; 3A2H(H)
* SIEEDA RICIF, BERSEREZELLITET,

<BHELELE-BHERE>

JTB EARRBEE—F XL JEWELTRD

TEL ; 03—5909—4916
(9:30~17:30/BHABEDE)

FAX ; 03—5909—8017

E-mail ; kyoiku1_01@bwt,tb,jp

HKKPHR—LR=ICHFERIBESINTNET, =  http://www,josai,jp/jicpas/jewel/

ERGEABB XS http://www.josai.ip

A0 WAERRASE BT K
JOSAIINTERNATIONAL UNIVERSITY JOSAI UNIVERSITY
http://www.jiv.ac.jp/ http://www.josai.ac.jp/


http://www.josai.jp/jicpas/jewel/
http://www.josai.jp/

